Safety Statement — P. Keadin LTD/ Roadcare
Statement of Safety, Health and Welfare Policy

It is our policy to comply with and work in
accordance with the provisions of all
relevant legislation i.e The Safety, Health
and Welfare at Work Act 2005; The Safety,
Health and Welfare at Work (General
Application) Regulations 2007 to 2012; The
Safety Health and Welfare at Work
(Construction) Regulations 2013; and any
other associated legislation.

It is our policy in so far as reasonably practicable, to ensure the Safety, Health and Welfare at Work
of all our employees and further to ensure that persons not in our employment, who may be
affected by our work activities, are not exposed to risks to their safety and health. We are
committed to securing the safety of all. We will provide the necessary resources, structures and
procedures that are required to safeguard against the risks arising from activities in our workplace
and to create a workplace that is, in so far as is reasonably practicable, safe and without risk to
health. We also undertake to provide relevant information, appropriate training and adequate
supervision, in a form, manner and, as appropriate, language, that is reasonably likely to be
understood to achieve this.

We will provide safe plant and equipment, safe means of access and egress, safe systems of work,
appropriate welfare facilities and emergency plans, competent persons and suitable protective
clothing and equipment where hazards cannot be eliminated.

It is the strict duty of all employees to take reasonably care of their own Safety, Health and Welfare
and that of any others who may be affected by their acts or omissions, to conform to our safety
policy and practices and to carry out their responsibilities as detailed in our Safety Statement and in
accordance with any other relevant legislation. Employees with specific responsibilities for Safety,
Health and Welfare must properly delegate these in their absence. All employees who authorise
work must ensure the Safety, Health and Welfare of all persons involved, directly or indirectly. We
will not tolerate improper conduct which is likely to put any person’s safety and health at risk.

We also undertake to consult all employees on matters of Health and Safety and everybody is
hereby encouraged to comply with their duties under the 2005 Act by notifying Darren Keadin of any
hazards which they identify in the workplace and reminded of their duties in relation to Safety,
Health & Welfare, i.e it is your own personal responsibility to avoid injury to yourself and others
working in your environment.



We undertake to seek appropriate advice
\\ from competent Safety and Health
Consultants as and when necessary to

ensure that we fully comply with all Laws

and Regulations that apply to us. We will
\ strive to continuously improve our safety
and health performance year on year.

Our main objective is to provide a safe and

healthy workplace for our employees and
to meet our duties in relation to clients/customers, contractors, visitors, members of the public or
any other persons who may be affected by our operations.

Our Safety Statement will be maintained and updated as necessary to reflect changes in legislation,
technology, products, work practices, scope of works, size of business or nature of works carried out,
any accidents or near misses and in the light of experience and regardless of the above, reviewed at
least once a year.

The contents of our Safety Statement will be brought to the attention of all employees at least
annually and a copy will be kept available to allow access/inspection at all times.

Darren Keadin
03/02/2014



